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Josh Parsons — County Commissioner

'~ Cheryl Steberger — Warden

As of: December 31, 2023



# » Cheryl Steberger — Warden

» TBA — Deputy Warden Security
» Justin Hackler — Investigator

P rl SO n Stat . ; » Joseph Shiffer — Deputy Warden Inmate Services

| ( » Marcos Ramos — Director of Inmate Services
Tea | I l Christina Fluegel- Reentry Services Manager

> Arla Brown — Director of Administration

» TBA — Human Resources Manager




Security

» TBA — Deputy Warden Security

» Justin Hackler — Investigator
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Inmate on Inmate Assault
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Human Resources

» TBA — HR Manager

New Hires
Separations

* Years of Service
* Reasons
Employee Injuries
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Violation of Rules

Unsat Performance
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OVERALL STAFFING
292 TOTAL COMPLIMENT
50 TOTAL VACANCIES
5 SUPERVISORY VACANCIES
43 CORRECTIONAL OFFICER VACANCIES

0 TREATMENT
0 RECORDS
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» Joseph Shiffer — Deputy Warden

Inmate Services

> Marcos Ramos — Director of Inmate Services

» Christina Fluegel- Reentry Program
Manager

. * Serious Mental lliness (SMI)
~ * Reentry
"+ Suicide
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SMI Assaults - Annual Comparison
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New Beginnings Recidivism
Asof 12/31/2023
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Suicide
Attempted vs. Completed

2
1 1 1
0 o 0 o 0 o 0 o 0 Io Io 0 o 0 o Io 0 o
Jan Feb Mar Apr May Jun Jul Aug Sep Oct Nov

B Attempted ®m Completed



Questions
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